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| am honoured to be writing this letter of in-
troduction on behalf of ABAAD. This Annual
Report is testimony to the substantive ac-
complishments of this dynamic young or-
ganisation of great dimensions.

Dimensions... of Activism

In Lebanon and throughout the Arab world,
activism takes many dimensions.

These highly politicised — and often polar-
ised — societies have struggled with notions
of women’s rights, intertwining movements
to achieve gender equality with nationalist
and religious tensions. In this challenging
landscape, we need to employ diverse di-
mensions to generate the change we seek.

Dimensions... of Change

ABAAD Dbelieves that multi-dimensional
strategies are required to bring our vision
to life. We promote dimensions of policy
development and dialogue to ensure that
women'’s rights are protected, build dimen-
sions of organisational capacity to enhance
community-based work on gender equality,
strengthen the rule of law to protect women
from discrimination, and engage men and
boys in preventing all dimensions of vio-
lence.

Dimensions... of ABAAD

ABAAD expands dimensions as a leading
resource center on gender equality and
gender-based violence in the region, es-
pousing the belief that gender equality is
an essential condition to sustainable social
and economic development for the region.
ABAAD creates new dimensions where
women are empowered, and where women
and men live as equal partners with equal
access to resources and opportunities.

The driver behind this movement — and the
critical ingredient to ABAAD’s success - is a
high-calibre technical team of activists, law-
yers, social workers, researchers, and an
army of committed individuals who believe
that equality is possible — and who believe
in ABAAD.

Dimensions... of Engagement

In this last year, | have watched this organi-
sation grow — and continue to be proud of
its work.

| stumbled upon ABAAD by chance —

a happy accident. A veteran to working in
gender issues, | was new to Lebanon and
looking for ways to engage in the feminist
movement and contribute to gender equal-
ity. My career has been multi-dimensional:
| am at once a feminist, an activist, a gen-
der-based violence expert, a humanitarian,
an academic. | was drawn to ABAAD be-
cause in this organisation | see a dedicated
group of individuals who possess both the
skill and the will to achieve their goals... and
they found a way to put me to work!

Dimensions... of Equality

We are all essential ingredients in this
movement. Gender equality benefits all of
us — and together we can bring it to fruition.
We invite you to read this report, join this
movement, and work to build a community
where dimensions of peace and equality are
a reality.

Lina Abirafeh, PhD
Gender-Based Violence in Emergencies Expert.
ABAAD Aavisory Board Member.



ABAAD * (Dimensions) - Resource Center for
Gender Equality; is a non-profit, non-politically
affiliated, non-religious civil association found-
ed in June 09, 2011 with the aim of promot-
iNng sustainable social and economic develop-
ment in the MENA region through equality,
protection and empowerment of marginalized
groups, especially women.

ABAAD comprises a dynamic pool of re-
sources, human rights activists, lawyers, con-
sultants, social workers and researchers that
are all dedicated towards achieving gender
equality and women empowerment.

* Registered under number: 497/2011

OUR VISION

ABAAD envisions a world in which men and
women live as equitable partners and work
together to secure better lives for their future.

Women are effectively empowered and par-
ticipate in democratic processes that af-
fect their lives and their communities. In this
world there is no violence or discrimination,
and women live in freedom, dignity and inner
peace. Women also have fair access to as-
sets and resources within their communities.

OUR MISSION

ABAAD believes that achieving gender equal-
ity requires systemic changes in policy and
modes of social interactions at all levels of
the society: home, work place, school, public
services, media, and among others.

Hence, ABAAD seeks to promote women's
equality and participation through policy de-
velopment, legal reform, gender mainstream-
ing, engaging men, eliminating discrimination,
and advancing and empowering women to
participate effectively and fully in their com-
munities.

ABAAD also seeks to support and collabo-
rate with civil society organizations that are
involved in gender equality programs and ad-
vocacy campaigns.

WE WORK THROUGH...

1. Providing technical support and services to
NGOs;

2. Designing and implementing programs.

OUR VALUES

ABAAD draws its values and goals from the
Universal Declaration of Human Rights, the
Convention on the Elimination of All Forms
of Discrimination against Women (CEDAW)
and the Beijing Declaration and Platform
for Action. ABAAD, as an association, also
believes in the spirit and values of:
equality, protection, empowerment,
inclusion, partnership, networking,
good governance, accountability and
transparency.
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ABAAD STRATEGIES

We believe that prevailing gender equality and
combating gender based violence can only be
achieved through addressing the restricting
challenges that exist at different levels: policy,
institutional, as well as at the level of individu-
als themselves. We work on promoting gender
equality through four main strategies:

1) fostering policy development and policy
dialogue.

2) institutionalizing capacity development.

3) engaging men in Gender Equality Program-
ming.

4) conducting primary prevention.
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ABAAD uses policy dialogue as a mecha-
nism to promote equitable and violence-free
society. Well aware of the pattern of power
distribution in dialogue settings, ABAAD is
committed to set the foundation of dialogue
and positive channels with community lead-
ers, policy makers, religious leaders, as well
as with decision makers, in an aim of engag-
ing them to achieve gender equality in our so-
Cieties.

ABAAD is committed to develop the capaci-
ties of governmental and non-governmental
institutions, processes and resources on gen-
der rights and Gender Based Violence related
issues. ABAAD is also committed to devel-
oping the skills and changing the behavior
of men and women to prevent the incidence
and recurrence of Gender Based Violence.

Hence, ABAAD provides cross-cutting

and functional capacity development for
individuals and organizations working to-
wards achieving gender equality and/or
ending violence against women (VAW).

From the time their children are babies, par-
ents treat sons and daughters differently,
dressing infants in gender-specific colors, giv-
ing gender-differentiated toys, and expecting
different behavior from boys and girls (Thorne,
1993). One study indicates that parents have
differential expectations of sons and daugh-
ters as early as 24 hours after birth (Rubin,
Provenzano, & Luria, 1974).

Hence, because gender is “done” or con-
structed, it can also be “undone” or decon-
structed. By learning the terms and concepts
associated with Gender Equality, children can
begin the important process of questioning
the inequalities that they see around them.
Despite civil society efforts and attempts to
eliminate gender stereotypes from society,
the tendency to evaluate people on the ba-
sis of their sex remains a challenging social
problem.

ABAAD is committed to ‘deconstructing’
gender stereotypes at childhood and early
adolescent phases and educating them on
principles of gender equality.

ABAAD works with concentrated efforts to
revisit and transform men’s roles and identi-
ties in order to significantly increase men’s in-
volvement in working towards gender-equal
society. Changing individual men’s and boys’
understanding of acceptable behaviors that
normalize violence is an essential component
in ending violence against women and girls.

In addition to the aforementioned four main
strategies that outline the core of our work,
ABAAD use four cross-cutting strategies, and
these are as follows:

1. Networking.

2. Resources & Tools’ Development.

3. Action-oriented Research.

4. Media and Campaigning For Change.



ONE YEAR AT A GLANCE!

Policy Development & Dialogue

ABAAD believes that addressing Gender-
Based Violence (GBV) and promoting gender
equality require comprehensive and coordi-
nated efforts of a number of actors, primarily
government and non-governmental organiza-
tions.

Hence, since its establishment, ABAAD has
been proactively engaged in fostering policy
dialogue and development to address GBV
and VAW.




With the aim of developing a shared vision
and explicit consensus on the objectives of
gender equality, ABAAD launched its poli-
cy dialogue program with religious figures
around the issue of personal status code and
protection of Iragi refugee families.

In December 2011, ABAAD held a consul-
tative roundtable gathering head of religious
courts and religious figures in Lebanon as
key advocates for promoting gender equality
and ending GBV. This roundtable was orga-
nized in partnership with International Medical
Corps (IMC), UNHCR, and the Iragi Embas-
sy to ensure provesion of legal protection for
women, victims of domestic violence affected
by displacement in Lebanon, including Iraqi
women.

ABAAD will continue working on building con-
sensus of religious figures to address one of
the barriers that limit the access of vulnerable
groups and women to justice.

ABAAD believes that governments have a pri-
mary role in eliminating GBV and sustaining
efforts in this field, yet through building and
fostering effective partnerships between gov-
ernmental institutions and NGO sectors.

For this end, the Ministry of Social Affairs

(MOSA) and ABAAD & International Medical
Corps (IMC) founded and launched the
“National Technical Task Force (NTTF) to End
GBV in Lebanon” on March 9, 2012. This
technical task force is comprised of a wide
range of experts, activists, practitioners and
representatives of NGOs, INGOs as well as
relevant ministries working on ending GBV in
Lebanon.

- Building a national data-bank on cases of
victims of GBV to bridge the statistical gap in
Lebanon.

- Developing a wide range of standerdised
national tools for monitoring, screening, and
documenting GBV.

- Drafting a unified Code of Conduct for med-
ical staff & PHC staff for listening, counseling,
and referral of women victims of VAW.

Picture 2 - Interactive session during the NTTF meeting



10

Women are systematically neglected from
decision making roles and there are no clear
supportive mechanisms or regulations that
ensure their fair participation in issues that are
relevant to both men and women in a country
that has been marred by wars and instabilities
for several decades.

For this end, ABAAD partnered with WWomen'’s
League for International Peace and Freedom
(WILPF) to coordinate and facilitate a Nation-
al Consultation process in Lebanon around
Women, Peace and Security. In collabora-
tion with the United Nations Interim Forces
(UNIFIL) in South Lebanon, the national con-
sultation meeting was organized on May 10th
2012.

This national consultation came within a
framework of a broader regional process set
to initiate a regional action agenda that aims
at identifying constraints and opportunities
for the advancement of women rights in the
MENA region. WILPF is taking the lead of this
process in partnership with UNDP, Cairo

Institute for Human Rights Studies CIHRS,
Kvinna till Kvinna, International Action Net-
work on Small Arms (IANSA), Women’s Net-
work, Geneva Institute for Human Rights
(GIHR), Geneva Graduate Institute, Geneva
Center for Security Policy (GCSP), Women in

Picture 3 - Participants during the National Consultation meeting

International Security (WIIS), Geneva Center
for Democratic Control of Armed Forces
(DCAF) and Friedrich-Ebert-Stiftung (FES).

Focusing on current challenges and opportu-
nities related to women, peace and security
in Lebanon, the consultation aimed at reflect-
ing on current opportunities and challenges
pertaining to women'’s participation in govern-
ment reform processes resulting from the on-
going political transformations

More specifically, this one-day national con-
sultation sought to draw a set of recommen-
dations to advance women’s participation in
issues related to peace and security. The set
of these recommendations were presented
in the International meeting in Geneva held
in parallel to the 20th session of the Human
Rights Council in June 2012.

On the occasion of the UN Open Day on Wom-
en, Peace and Security the Gender Thematic
Working Group in the South was launched on
November 1st, 2011 over an event organised
by The United Nation Resident Coordinator’s
Office (UNRCO), in partnership with ABAAD &
the United Nations Interim Force in Lebanon
(UNIFIL) Gender Unit.



The event started with the screening of the
movie “Halla2 La Wein?” (Where Do We Go
Now?), in presence of the Lebanese Direc-
tor Nadine Labaki and her crew, giving a per-
fect illustration of the active role of women in
armed conflicts through a musical comedy-
drama set in an isolated village in Lebanon
during the war.

The Event highlighted the role and challeng-
es faced by women and their contributions
to conflict resolution and peace building and
influence policies and programmes related
to the implementation of UN Security Coun-
cil resolution 1325 (2000) on Women, Peace
and Security.

The event took place with the participation of
UN agencies, ministries, international NGOs,
local authorities and civil society representa-
tives.

At the end of the ceremony, participants sub-
mitted an appeal to the Government and all
stakeholders on the role of women in conflict
prevention and peacemaking.
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Capacity Development
ABAAD believes that capacity development is
a key-in for bringing about sustainable change
in promoting gender equality while address-
ing Gender Based Violence (GBV). While this
axis stands alone in meeting institutional as

well as individual needs, it complements the
policy development axis of ABAAD’s work.

This pillar includes two intertwined angles:
1. Capacity Development Programmes.
2. On-call capacity development activities.

The building blocks of these activities angles
are as follows:

- Identifying needs and building on existing
capacities:

ABAAD offers cutting-edge approaches that
reflect the specific conditions and priorities of
frontline personnel and care providers (health
and social workers, psychologists, counse-
lors) working with victims and/or survivors of
GBV.

- Using a wide range of capacity building approaches:
ABAAD uses a wide range of new psycho-social approaches including training, formal
education, capacity building projects, networking and others.

- Post assessment on the job training:
ABAAD carries out on the job training and coaching for participants to oversee hands-on
techniques acquired by participants and to provide support and coaching where necessary.




This angle exclusively targets care providers
to enhance the quality of service for victims/
survivors of GBV. ABAAD does so through
utilizing art-therapy, drama therapy, stress
and anger management.

In 2011 - 2012, ABAAD conducted many
specialized training and capacity building
workshops for its partners’ communities.
These workshops targeted social and health
workers and counselors in Lebanese, Pales-
tinian, and Iragi communities. These were as
follows:

1. How to organize support groups?

In 2011, ABAAD in collaboration with Heart-
land Alliance organized a three-day workshop
where participants were able to experience
the different concepts related to organising
support groups:

- The theoretical framework which allowed
participants to be aware of the different steps
to follow while planning, implementing and re-
porting on support groups for men, youth and
women;

- The practical exercises (role plays, body and
writing exercises).

2. Caring for Care providers sessions for
IMC Iragi Community Health Workers.

Arts-in-therapy is a tool utilized in the psy-
chotherapy sessions to enhance physical

and emotional wellbeing of people. It helps in
gaining new techniques to express ourselves
and develop our personality. ABAAD in part-
nership with International Medical Corps
held two round of training workshops target-
ing community Health Workers working with
IMC, in June 2012. The workshop aimed at
using photos and colors as a means to re-
flect participants’ inner feelings and thoughts
and build their capacity in GBV case manage-
ment.

3. Neuro-Linguistic Programming Course
for Counselors of General Union of Pal-
estinian Women in Lebanon.

In May 2012, ABAAD organised a course of
‘Neuro-Linguistic Programming’ targeting so-
cial and health workers and counselors who
work with women victims of domestic vio-
lence at listening and counseling centers af-
filiated with the General Union of Palestinian
Women in Lebanon.

These sessions come as part of a series of
training sessions aiming at equipping health
and social workers with the needed knowl-
edge and skills to enhance the quality of ser-
vices provided to Palestinian women victims
of GBV.

4. Drama Therapy Sessions in collabora-
tion with Catharsis

In October and November 2011, ABAAD in
collaboration with Catharsis held a drama
therapy workshop for household care pro-
viders. The workshop built the capacities of

target groups on stress management tech-
niques, gaining insight to life experiences,
and identifying the cases of women victims of
domestic violence.

5. Caring for Care Providers

ABAAD in collaboration with Heartland Alli-
ance organized four art-therapy sessions for
social workers working with victims of GBV
in Lebanon in November 2011. 20 care pro-
viders (social workers, psycho-therapists) at-
tended this session with aim of enhancing the
quality of services provided to victims of GBV.

6. Enhancing the skills of screening, lis-
tening, counseling, and referral of wom-
en victims of domestic violence

Responding to victims of family violence re-
quires sensitivity rooted in understanding how
it differs from other types of violence.

ABAAD in partnership with Palestinian WWom-
en Union and with the support of Norwegian
People’s Aid organized a five-day training
workshop on “enhancing the skills of inquiry
and listening, counseling and referral for
women victims of domestic violence” in
October 2011.

Targeting counselors in Palestinian communi-
ties, the training aimed at building the skills
needed to screen case of domestic violence,
assess risk, provide counseling and docu-
ment violent situation in charts and referrals.
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ABAAD capacity building Programme in-
cludes trainings for professional and ser-
vice staff in institutions, and development of
guidelines and models for preventive, protec-
tive and rehabilitative services.

1. Media Role in social protection and
community based campaigning

ABAAD-Resource Center for Gender Equal-
ity in partnership with Oxfam GB organized
a training workshop entitled «Media Role in
social protection and community based cam-
paigning» between July 29 and 31, 2011. The
training targeted Oxfam GB partners in Iraqg.
The workshop aimed at developing advocacy
& media plans for a campaign advocating for
protection of Widows in Baghdad.

2. Women'’s Rights as Human Rights - In-
tervention Session at «Let’s Act Together
for Change»: Training of Trainers work-
shop

ABAAD moderated a session on women’s
rights in the context of human rights during a
training of trainers’ workshop on democratic
citizenship for youth and women in the Mid-
dle East and North Africa. The workshop was
organized by Equitas in partnership with AN-
HUR network. 20 participants from Iraq, Jor-
dan, Egypt, Morocco, and Palestine took part
in the session. ABAAD highlighted gender
rights in the overall context of human'’s rights,

while highlighting the transitional phase the
region is witnessing vis-a-vis women’s rights
and gender equality.

3. “Towards Gender Equality: Role of
NGOs and Media”

On the occasion of International Women’s
Day, a training was jointly organized by Amel
International Association, CESTAS, with the
financial support of the European Union, and
in collaboration with ABAAD over three non-
consecutive days for 60 participants divided
into 2 groups.

The training workshop was designed to target
activists and people working in non-govern-
mental sector, as well as media personnel.

The workshop aimed at opening new pros-
pects of partnerships between media institu-
tions and civil society organizations. It aimed
also at emphasizing the positive roles of me-
dia in identifying, monitoring and reporting all
forms of discrimination against women in the
workplaces.

women in the workplaces

institutions and NGO’s

1. Forms of discrimination against

2. Active partnership between Media

3. Monitoring and reporting violations
in workplaces against women.

. GENDER |

TOWARDS GENDER EQUALITY: ROLE OF MEDIA

MEDIA & ADVERTISEMENT
STEREOTYPED IMAGE OF WOMEN IN THE MEDIA
STRATEGIC PARTNERSHIP BETWEEN NGO & MEDIA

LEGAL PROTECTIVE MEASURES
REPORTING VIOLATIONS THROUGH LABOUR’S WATCHING



4. Stress and Anger Management
ABAAD in collaboration with IMC held two
Stress and Anger Management workshops in
June 2012.

Young Iragi and Lebanese men participated
in the workshop discussing Anger & Stress
while engaging in interactive activities, thus
gaining insight and knowledge in:

1. What Stress & Anger are (technical terms,
definitions, and differences between the two)
2. The physiology of Stress & Anger;

3. The number and diversity of possible
stressors in our lives;

4. Signs of how stress and anger show them-
selves in thoughts and behaviors;

5. How different individuals manage their
stress and anger (healthy and unhealthy);

6. Advanced techniques for short term stress
and anger management (such as Muscle Re-
laxation and Guided Imagery);

7. Long term solutions for stress and anger
management.

5. Introducing the Concepts of Gender
Equality for Palestinian Women Activists
Peace Building Academy conducted three-
day training workshop in June 2012, on con-
flict resolution and non-violence through un-
masking the root-causes of violence in gender
dynamics. The training targeted personnel of
Women Humanitarian Organization active in
Burj Al-Barajneh Camp. ABAAD facilitated
a session in this training by introducing par-

ticipants on the concepts of gender, gender
equality, discrimination, gender analysis.

6. Advocacy and Campaigning for Gen-
der Equality

In early 2012, ABAAD conducted three-day
training workshop for Oxfam GB partners in
the mena region on campaigning and advo-
cacy. The training aimed at building the ca-
pacities of OGB partners on designing and
running advocacy campaigns by designing
tools, and strategies relevant to their work in
eliminating discrimination against women.

7. Listening and Counseling to GBV sur-
vivors Techniques for Imam Sadr Foun-
dation Personnel

In June 2012, ABAAD facilitated two inclusive
sessions on listening and counseling tech-
niques for counselors & PHC students. Each
session aimed at equipping participants with
the knowledge and skills needed for address-
ing gender based violence at community level.

8. Listening and Counseling skills for stu-
dents of Faculty of Public Health

In June 2012, the Faculty of Public Health
at the Lebanese University requested from
ABAAD an intervention session targeting so-
cial workers on hands-on experience in lis-
tening and counseling techniques. Ms. Ghida
Anani, Counselor, GBV advisor, and ABAAD
director engaged with the students in an in-
teractive session on tools, techniques, and

ethics pertaining to offering listening and
counseling services to victims and/or survi-
vors of GBV in Lebanon.
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Primary Prevention

By learning the terms and concepts associ-
ated with Gender Equality, children can be-
gin the important process of questioning the
inequalities that they see around them. This
pillar of ABAAD work, primary prevention that
is, aims at addressing gender stereotypes
at early stages. In doing so, children can be
engaged in discussions that will give them a
different perspective of gender relations then
those that they have witnessed in their home,
culture, and local media. Thus, children can
start on a path to becoming adults, who are
sensitive to issues of gender and gender in-
equalities.

ABAAD, in partnership with Save the Chil-
dren — Sweden started a primary prevention
program that aims at educating around 1500
boys and girls (8-11) in Lebanon on Gender
Equality and Gender Based Violence (GBV).
This program included the following pillars:




4 TESTING A PILOT WORKBOOK:

“PLAYING FOR GENDER EQUALITY”

In 2011, ABAAD held a testing workshop with
12 social animators from Palestinian Women
Humanitarian Organization. The workshop
aimed at testing a pilot workbook for children
aged between 8 and 11 years old developed
by ABAAD to educate children on gender
equality concepts & values.

4 PRODUCING TRAINING KIT AND BUILD-
ING SOCIAL WORKERS’ CAPACITIES
Building on the previously produced booklet
“Playing for Gender Equality”, this initiative
aims at producing and disseminating 500 val-
idated comprehensive training kits and equip-
ping 30 Social workers and facilitators with
new, relevant, and culturally validated tools for
educating boys and girls aged 8-11 on prin-
ciples and terminology on GBV and GE, as
well as facilitating discussions on those topics
with around 400 children in Lebanon.
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Engaging Men in Gender Equality
Programs

While the concept of gender equality is not
new, what is relatively new is the concen-
trated effort to revisit men’s roles and iden-
tities in order to significantly increase men’s
involvement in working towards gender-equal
societies. While men have long been ad-
dressed as perpetrators, now they are also
being addressed as “partners” in prevention
(Flood 2005-2006). A number of studies have
argued that in associating men with violence,
we should also ensure that men are part of
the solution (Lang 2002a; Ruxton 2004; Flood
2005).

ABAAD believes that increasing men’s involve-
ment will not only promote gender equality,
but will contribute to ending menss violence
against women in a secondary prevention ap-
proaches.

ABAAD is committed to offering counsel-
ling services for men engaged with violent
behaviours through its newly opened MEN
CENTRE.

Parallel to the men’s centre, ABAAD,
through using media as a tool for change,
has launched two media campaigns to end-
ing violence against women through engag-
ing men while celebrating the 16 days of
activism to end VAW




4+ “WITH ALL MY FORCE AGAINST VIO-

LENCE” - MEDIA CAMPAIGN
ABAAD-Resource Center for Gender Equal-
ity, in partnership with Heartland Alliance for
Human Needs and Human Rights and the
Lebanese Ministry of Social Affairs and in col-
laboration with the Forum for Development
Culture & Dialogue, launched a nationwide
media campaign entitled “With all My Force
Against Violence”. This media campaign com-
menced the revolutionary journey towards
using positive psychology to foster men allies
in the world of women’s human rights. This
campaign does not focus on blaming the
males in our society who are the perpetrators
of Domestic Violence. Rather, this campaign
praises men in our society who are against
the gender biases and who are active in the
fight to end VAW. Through the produced TV
Spot, Unipole, Newspapers’ Ads, Thousands
of SMS, Flyers and posters and number of
awareness raising activities, this campaign
supports men who, like their female counter-
parts, refuse to remain silent about the issue
of VAW and gender inequalities in our coun-
tries.

The TV Spot of the campaign can be watched
on ABAAD’s youtube channel.

4 “MEN SAYING NO TO VAW” — FILMMAK-
ING WORKSHOP AND SHOOTING

Eight Lebanese and Eight Iragi young men
took part in a training workshop, carried out in

partnership with Wonderbox Productions late
2011. Participants learned many aspects of
the filmmaking process, while highlighting as-
pects of Gender Roles, Gender Equality, and
the importance and theory of Engaging Men
in Ending Violence against Women.

Eight T.V. spots were the main outputs of this
activity, focusing on sending a positive mes-
sage to Men and Women alike: We all have a
role to play in Ending Violence against Wom-
en. Each T.V. spot is an original creation of
these young men. Each T.V. spot is a call for
action for men, from men residing in Lebanon.
The 8 T.V. spots were aired on Lebanese &
regional T.V. stations throughout the 16 days
of activism, & can be watched on ABAAD’s
youtube channel.

4+ THE 16 DAYS OF ACTIVISM TO END VI-
OLENCE AGAINST WOMEN 2011
“BEATING IS... SHAMEFUL” MEN &
WOMEN SAY NO TO VIOLENCE AGAINST
WOMEN NATIONAL CAMPAIGN

ABAAD in partnership with International
Medical Corps launched their joint campaign
for the internationally recognized 16 days of
activism to End Violence against Women in
November 2011. The campaign focused on
using a hegemonic masculine trait, the use of
power or force, in paradox against the use of
violence. This approach, using masculinity to
transform masculinity, was the first of its kind
in a TV commercial campaign in the Middle
East. The TV Spot of the campaign can be
watched on ABAAD’s youtube channel.
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The National campaign was united under
the message “Beating is...shameful - Men &
Women Say No to Violence against Women”.
The campaign’s success was thoroughly
documented through the social media venues
in which it was also posted, namely Youtube
(3151 view to-date) and Facebook.

The ad campaign also was shown as a visual
in several different formats:

Web-banners on several different Lebanese
Newspapers websites (Al-Akhbar & Al Joum-
houria),

- 14 Uni-poles, 50.000 Fliers, 3000 posters,
and 6 newspaper Ads.

- 100.000 Text messages were also sent out
throughout the country.

- 1.350.000 Bulk e-mails were also sent to
individuals throughout Lebanon & the Middle
East.

- 200.000 additional bulk emails were donat-
ed to the campaign

The International Medical Corps (IMC) &
ABAAD took the initiative to establish a Men
Center as a space where trained profession-
als treat men with respect, anonymity, and
confidentiality.

Through their specialized support, the Cen-
tre’s team provide men with ways of reliev-
ing stress, identifying triggers that can make
them angry, discovering possible alternatives
of control, learning new behaviours, and en-

gaging with their loved ones in a less aggres-
sive manner. The Men Center comes as a
new approach in Lebanon, and in the Middle
East, to revisit gender stereotypes.

The Center also aims at changing individual
men and boys’ understanding of acceptable
behaviors that normalize violence as an es-
sential component in ending violence against
women and girls.

International Medical Corps & ABAAD and
with the support of the Arab Foundation for
Freedoms and Equality launched a nation-
wide media campaign. The aim of this cam-
paign was to enhance and promote an insti-
tutionalized referral system and to spread the
word about the Men Center in the country.
The slogan of the campaign is: “Mest’edeen
Nesma’' Haki” which reads: “we are willing —
and here - to listen”. The slogan has a double
meaning of “someone is speaking to you in an
abusive manner”. The campaign targets men
residing in Lebanon, among other communi-
ties, in an inclusive approach to engage them
in combating violence against women.

The promotional materials of this campaign
(TV spot, ad, posters, and cards) portray

four male figures assuming different profes-
sions. While all these men coming from dif-
ferent socio-economic strata, they all express
their emotional stress and anger in the same
way by assimilating external stimulations —
transmitted from daily routine. The emotional
discharge however, reflects behavioral man-
ners that are accepted by society and often
expected from men. This in turn creates a vi-
cious circle of violence with which the victim
becomes the perpetrator.

The TV Spot of the campaign can be watched
on ABAAD’s youtube channel.







- Community Engagement

ABAAD engages with partners, sister or-
ganizations, community centers as well
as academic institutions and universities
to build community awareness and un-
derstanding on issues of engaging men
and promoting gender equality.

In 2011 — 2012, ABAAD took part in
university talks, mobilization street cam-
paigns, seminars, as well as demonstra-
tions. These were as follows:

ABAAD in partnership with Oxfam GB or-

ganized a “Dialogue Project” in collaboration
with the American University of Cairo’s (AUC).

Youth residing in Lebanon and Egypt and en-
gaged in the field of development, conversed
about different issues concerning “The gen-
der dimension in the Arab Spring: The Role
of Women in State-Building” in their respec-
tive countries and contexts. Topics discussed
included: Political participation of women, the
changing role of women in our societies, post
revolution issues of gender equality, the cur-
rent stances of our respective governments in
emphasizing and concretely working towards
gender equal practices, the media’s depiction
of gender issues in our country, etc.
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ABAAD took part in 2011 Human Rights Day
at Notre Dame University (NDU). ABAAD had
a stand at the event where young activists
from the university met and were introduced
to ABAAD while discussing issues facing Gen-
der Equality in Lebanon today. ABAAD gave a
presentation to interested students about the
work that ABAAD do and, most importantly,
how they can get involved.

ABAAD was part of the «Civic and Volunteer-
ing Fair 2012,» organized on April 4, 2012 by
Civic Engagement and Community Service
(CCECS). In the lively area of the university,
ABAAD was able to spread its messages,
state its achievements, while displaying the
projects related to engaging men in attaining
gender equality.

«Living in the 21st Century: Women Re-
count their Stories» was the event organized
by IWSAW and Women Voices Now in May
2012. ABAAD - Resource Center for Gen-
der Equality presented by Ms. Ghida Anani —
Founder and Director - took active part in the
film screening event in May 9, 2012. Eleven
films were presented on the lives of women in
the Arab Region followed by a vibrant panel

discussion focusing on the messages of each
short film. ABAAD highlighted many mes-
sages during the discussion session, namely
social normalization, gender role valorization,
and the effect of it on the gender dynamics.

ABAAD in partnership with IMC organized a
panel discussion in partnership with The In-
stitute for Women'’s Studies in the Arab World
& the Outreach and Civic Engagement Unit at
The Lebanese American University. The panel
aimed at introducing students to ways of men
engagement in combating VAW and GBV.

On the occasion of International Women'’s
Day, ABAAD along with more than 30 organi-
zations in Lebanon took active part in prepar-
ing for the National March on 25th of March
2012. This National March comes to ensure
that gender equality and full citizenship is a
prerequisite for sustaining democracy and
enhancing human rights and liberties in the
country. This year’s march called upon the
government to protect and ensure the follow-
ing rights:

- Optional civil personal status law

- Lebanese women'’s right to nationality

- Criminalization of violence against women
and girls

- Adoption of the women>s quota by 33% in
all decision-making positions

- The reform of electoral law and the adoption
of the proportional system

- Ensuring civil rights and economic and so-
cial development of Palestinian refugees in
Lebanon

- Protection of the personal safety of women
and enhance their role in the civil peace pro-
cess

- Elimination of discrimination against women
in the Lebanese Penal Code

- Gender equality in labor law and social se-
curity and maternity rights

- Gender equality in the taxation system

In November 2011, ABAAD took part in the
panel discussion on “Gender-based Violence
(GBV) in Lebanon: Prevalence, health out-
comes, legislations, & challenges for enhanc-
ing GBV prevention & response”. Panelists
were Dr. Rita Sabat, from NDU, Dr. Faysal El
Kak, Faculty of Health Sciences, AUB, Ms.
Ghida Anani, Founder & Director of ABAAD-
Resource Center for Gender Equality, as well
as Mrs. Abeer Abdel Samad, Head of Women
Studies Unit, Ministry of Social Affairs in
Lebanon



PROFILING ABAAD AT INTERNATIONAL FORUMS

4 COMMISSION ON THE STATUS OF
WOMEN - NEW YORK 2012
ABAAD took part in the regional delegation
to the CSW meeting held in New York in
February 2012.

412TH AWID FORUM - ISTANBUL 2012
ABAAD, in partnership with Karama Net-
work, organized a delegation of youth lead-
ers and women activists from the MENA
region to the 2012 International Forum of
the Association for Women»s Rights in De-
velopment, held in Istanbul, Turkey from the
19-22 of April to share voices and perspec-
tives on women’s advancement and priori-
ties for gender equality. The delegation was
representative of youth and grassroots ac-

tivists from the region and aimed to bring in-
sight and expertise from the ground on the
future of gender equality post-revolution, the
implementation and meaning of democracy in
post-revolution contexts, and how women’s
rights fit into new frameworks and agendas.

The delegation attended AWID events on top-
ics including the role of the state, access to
and control of resources, capacity-building on
economics and women’s rights, culture and
religion. In-depth sessions “Women’s Rights
and Transitions to Democracy in the MENA
region” and “Bringing Gender to the Streets:
Young Women Amidst the Arab Spring” were
priorities within the delegation’s agenda.

4 ADVOCACY TO END GBV THROUGH
“WORKING WITH MEN AND BOYS”
DENMARK 2011- 2012
ABAAD took part in the international confer-
ence organized by Kvinfo in Denmark in 2011
and 2012 respectively. The conference high-
lighted advocacy efforts to end GBV through
working with men and boys.

Mr. Anthony Keedy; Engaging Men in GE Pro-
gram Coordinator, presented the main pillars
of working with men and boys, reflecting on
ABAAD experience in the region in this re-
spect.



' U 4+ ABAAD TEAM

o Danielle Hoyek - Founder
‘W 7 W danielle.hoyek@abaadmena.org
' ' Ghida Anani - Founder and Director
ghida.anani@QABAADmMena.org

MEMBERS IN

Jihane Abdallah - Finance Manager

4 MEMBERSHIP IN INTERNATIONAL jihane.abdallah@abaadmena.org
NETWORKS
- Association for Women in Development (AWID) Roula EI-Masri - Programme Coordinator
- The International Campaign to Stop Rape and Gender Violence in Conflict roula.masri@ABAADmMena.org
- Say No — Unite to End Violence Against Women Campaign
- GBV protection Network Anthony Keedy - Programme Coordinator
- MenEngage Anthony.keedy@ABAADmMenNa.org
- 16 Days Global Campaign
- Enagagingmen.net Fadia Haddad - Project Coordinator

fadia.haddad@abaadmena.org

4 ABAAD would like to thank the generous support of its donors, sponsors, partners,
and allies, without which we couldn’t achieve what we have achieved so far.
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ABAAD OPENING - JULY 2011

ABAAD Center was officially opened on July 29, 2011
under the patronage of HE Minister of Social Affairs
Dr. Wael Abou Faour represented by Ms. Abir Abdel
Samad — Head Of Women Department.

Over 400 friends, colleagues, as well as representa-
tives of NGOs, INGOs, and GOs shared ABAAD team
the joyful moment.

View more photos about the opening by
following this link:
http://on.fo.me/LWdcBm




CONTACT US

ABAAD-RESOURCE CENTER FOR GENDER EQUALITY

Furn Chebbak, Sector 5, 51 Bustani Street, Najjar Bldg., Ground Floor
P.O.Box: 50-048 Beirut, Lebanon

Tel/fax: +961 (1) 28 38 20 | +961 (1) 28 38 21
Mobile (office): +961 (70) 28 38 20
Men Center: +961 (71) 28 38 20

abaad@abaadmena.org
www.abaadmena.org

Follow us on Facebook: http://www.facebook.com/ABAADmena
Register to our YouTube Channel: http://www.youtube.com/user/ABAADMENA
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